Initiatives Related to Anti-corruption
The United Nations Global Compact to which Nissha Co., Ltd. is a signatory lists anti-corruption as its 10th
principle. And in recent years, global society has seen a tightening of controls pursuant to anti-corruption
legislation including the United States’ Foreign Corrupt Practices Act and the United Kingdom’s Bribery Act.
We at Nissha have also seen a rise in demand to follow anti-corruption provisions set forth in the codes of
conduct provided both by our customers and by Responsible Business Alliance (RBA).
The Nissha Group cites prohibition of corrupt practices as an important point of our Guideline of the Corporate
Ethics and Compliance. We formulated Nissha Group Anti-Corruption Guidelines on, and are working to
promote the background and purpose to bases in and outside Japan. At overseas bases, particularly in Asia,
we conducted interviews and training about initiatives in the prohibition of corrupt practices. The interviews
turned up no significant issue within the Nissha Group; however, we will continue to keep an eye on certain
regions in which bribery and corruption are rife.
We plan to continue keeping an eye on movements in the global community as well as the situation in the
Nissha Group, and will review the contents of our initiatives as the need arises.

Nissha Group Anti-Corruption Guidelines
The Nissha Group makes clear that all officers and employees are prohibited from
presenting customers, suppliers, and government officials, either directly or indirectly,
with gifts or entertainment that may constitute corrupt practice, and observes Japan’s
Unfair Competition Prevention Act, the United States’ Foreign Corrupt Practices Act, the
United Kingdom’s Bribery Act, and the regulations of other countries and regions
regarding anti-corruption.
1.We neither present to nor accept from customers, suppliers, and government
officials offers of unfair advantage.
2.We neither present to nor accept from customers, suppliers, and government
officials offers with gifts or entertainment that exceed the limit permitted by internal
standards, laws, and regulations.
3.We strive to understand the circumstances of the Nissha Group overall, and
periodically review our initiatives.
4.We respond with sincerity to requests from our customers for cooperation in
investigations, by providing necessary information.
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